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NOT FOR PUBLICATION
IN THE UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF ARIZONA

No. CV-06-2611-PHX-FIM
ORDER

The State of Arizona, ex rel. Terry)
Goddard, the Attorney General; the Civil
Rights Division of the Arizona Dept. o
Law; and Jill Shumway,

Plaintiffs,
VS.

DHL Express (USA), Inc.,
Defendant.

Jill Shumway and the State of Arizona asserted claims of retaliation against DHL
Express pursuant to Title VII, 42 U.S. § 2000e-3(a), and the Arizona Civil Rights Act, A.R.S.
§41-1464 (“ACRA™). Following a four-day trial on Shumway’s Title VII retaliation claim,
ajury returned a verdict in favor of Shumway and awarded $350,000 in damages. The State
of Arizona does not have a right to a trial by jury for its equitable claim under the ACRA.
Therefore, pursuant to Rule 52(a), Fed. R. Civ. P., we now make our findings of fact and
conclusions of law regarding the State’s claim. We asked the parties to submit memoranda
on the issue of injunctive and equitable relief (doc. 156). Only the State submitted a
memorandum (doc. 158).

In the summer of 2004, Shumway filed a complaint with DHL’s human resources
department claiming that she was paid less than similarly-situated male employees. About
this same time, she began negotiating the terms of a shipping contract with Walgreens Mail
Services (“WMS”). The terms of the deal were initially approved by Shumway’s supervisor,

Brian Cooper, his supervisor Brian Kelly, and his supervisor Tom Wolford, as wellas DHL’s
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